AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Office of Personnel Management

but not limited to, the employee’s posi-
tion and the duties he or she is ex-
pected to perform, work schedule, or
level of performance.

(b) The minimum period of employ-
ment to be established under a service
agreement must be 3 years, regardless
of the amount of loan repayment au-
thorized. Agencies can state in their
service agreements that increases or
renewals of payments made under this
part can be made without requiring the
employee to enter into a new service
agreement.

(c) A service agreement made under
this part in no way constitutes a right,
promise, or entitlement for continued
employment or noncompetitive conver-
sion to the competitive service. This
language should be stated in the serv-
ice agreement.

§537.108 Loss of eligibility for loan re-
payment benefits.

(@) An employee receiving loan re-
payment benefits from an agency will
be ineligible for continued benefits
from that agency if the employee:

(1) Separates from the agency; or

(2) Does not maintain an acceptable
level of performance, as determined
under standards and procedures pre-
scribed by the head of the agency; or

(3) Violates any of the conditions of
the service agreement.

(b) For the purpose of applying para-
graph (a) of this section, in the case of
an employee covered by an appraisal
system established under part 430, sub-
part B, of this chapter, the employee’s
most recent rating of record must be at
least level 3 (““Fully Successful’’).

§537.109 Employee reimbursements to
the Government.

(a) Except as provided in paragraph
(d) of this section, an employee who
fails to complete the period of employ-
ment established under a service agree-
ment will be indebted to the Federal
Government and must reimburse the
paying agency for the amount of any
student loan repayment benefits the
employee received.

(b) Failure to complete the period of
employment established under a serv-
ice agreement occurs when the employ-
ee’s service with the agency terminates
before the employee completes the pe-

§537.110

riod of employment specified in the
service agreement because:

(1) The employee is separated invol-
untarily on account of misconduct or
performance; or

(2) The employee leaves the agency
voluntarily.

(c) If an employee fails to reimburse
the agency for the amount owed under
paragraph (a) of this section, a sum
equal to the amount outstanding must
be recovered from the employee under
the agency’s regulations for collection
by offset from an indebted Government
employee under 5 U.S.C. 5514 and sub-
part K of part 550 of this chapter, or
through the appropriate provisions
governing debt collection if the indi-
vidual is no longer a Federal employee.

(d) Paragraph (a) of this section does
not apply when the employee fails to
complete a period of employment es-
tablished under a service agreement
because:

(1) The employee is involuntarily
separated for reasons other than mis-
conduct or performance; or

(2) The employee leaves the agency
voluntarily to enter into the service of
any other agency, unless reimburse-
ment to the paying agency is otherwise
specified in the service agreement.

(e) The head of an agency may waive,
in whole or in part, a right of recovery
of an employee’s debt if he or she de-
termines that recovery would be
against equity and good conscience or
against the public interest.

(f) Any amount repaid, or recovered
from, an employee under this section
will be credited to the appropriation
account from which the amount in-
volved was originally paid. Any
amount so credited will be merged with
other sums in such account and will be
available for the same purposes and pe-
riod, and subject to the same limita-
tions (if any), as the sums with which
merged.

§537.110 Records and reports.

(a) Each agency must keep a record
of each determination made under this
part and make such records available
for review upon OPM'’s request. These
records may be destroyed after 3 years
or after OPM formally evaluates the
program (whichever comes first).
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(b) Before January 1st of each year,
each agency must submit a written re-
port to the Office of Personnel Manage-
ment stating when the agency made
student loan repayments on behalf of
an employee during the previous fiscal
year. Each report must include:

(1) The number of employees selected
to receive this benefit;

(2) The job classifications of the em-
ployees selected to receive benefits
under this part; and

(3) The cost to the Federal govern-
ment for providing benefits under this
part.

[66 FR 2791, Jan. 11, 2001, as amended at 66
FR 39406, July 31, 2001]

PART 550—PAY ADMINISTRATION
(GENERAL)

Subpart A—Premium Pay

GENERAL PROVISIONS

Sec.

550.101 Coverage and exemptions.
550.102 Entitlement.

550.103 Definitions.

MAXIMUM EARNINGS LIMITATIONS

550.105 Biweekly maximum earnings limita-
tion.

550.106 Annual
tion.

550.107 Premium payments capped on a bi-
weekly basis when an annual limitation
otherwise applies.

maximum earnings limita-

OVERTIME PAY

550.111
550.112
550.113
550.114

Authorization of overtime pay.
Computation of overtime work.
Computation of overtime pay.
Compensatory time off.

NIGHT PAY

550.121 Authorization of night pay differen-
tial.

550.122 Computation of night pay differen-
tial.

PAY FOR HOLIDAY WORK

550.131 Authorization of pay for holiday
work.

550.132 Relation to overtime,
Sunday pay.

night, and

REGULARLY SCHEDULED STANDBY DUTY PAY

550.141 Authorization of premium pay on an
annual basis.
550.142 General restrictions.
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550.143 Bases for determining positions for
which premium pay under §550.141 is au-
thorized.

550.144 Rates of premium pay payable under
§550.141.

ADMINISTRATIVELY UNCONTROLLABLE WORK

550.151 Authorization of premium pay on an
annual basis.

550.152 [Reserved]

550.153 Bases for determining positions for
which premium pay under §550.151 is au-
thorized.

550.154 Rates of premium pay payable under
§550.151.

GENERAL RULES GOVERNING PAYMENTS OF
PREMIUM PAY ON AN ANNUAL BASIS

550.161
550.162

Responsibilities of the agencies.

Payment provisions.

550.163 Relationship to other payments.

550.164 Construction and computation of ex-
isting aggregate rates.

PAY FOR SUNDAY WORK

550.171 Authorization of pay for Sunday
work.

550.172 Relation to overtime, night, and hol-
iday pay.

LAW ENFORCEMENT AVAILABILITY PAY

550.181
550.182
550.183
550.184
550.185
550.186
550.187

Coverage.

Unscheduled duty.

Substantial hours requirement.
Annual certification.

Payment of availability pay.
Relationship to other payments.
Transitional provisions.

Subpart B—Advances in Pay

550.201
550.202
550.203
550.204
550.205
550.206

Purpose.

Definitions.

Advances in pay.

Agency procedures.
Recovery of advances in pay.
Waiver of repayment.

Subpart C—Allotments and Assignments
From Federal Employees
DEFINITIONS

550.301 Definitions.

GENERAL PROVISIONS

550.311
550.312

Authority of agency.
General limitations.

LABOR ORGANIZATION

Authority.
Saving provision.

550.321
550.322

ASSOCIATION OF MANAGEMENT OFFICIALS AND/
OR SUPERVISORS

550.331 Scope.
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